
Serving the community needs of western Kenya 

illustrate  the value of the visits to  them and 

to the Kenyan community, both practically 

and spiritually. 

We are delighted with the progress of 

Upendo Foundation which we established 

just 12 months ago to build a level of self-

governance and strategic direction that is 

sustainable on a local Kenyan basis.  Not 

only is there strong evidence that this is 

happening, but the three Projects which 

make up Upendo are also continuing to 

develop their skills and expertise.  Even 

further than that, the reading of the Konyuca 

Lwanda Group article tells its own story of 

natural positive Kenyan initiative and 

development and they are not the only ones. 

You can also follow the progress of the 

Projects through Kenyan eyes and words by 

visiting www.upendopartnership.org where 

you will find regular stories and updates 

written by our Kenyan friends. 

Jim Leftwich  

Wychwood 

16a Magnolia Dene 

Hazlemere 

High Wycombe 

HP15 7QE 

UK 

Tel / FAX:  +44 (0)1494 449232 

Welcome to the 2008 edition of the Amani 

UK Newsletter, covering a dramatic year in 

the life of Kenya, starting as it did with a 

strongly contested election and violent post 

election disturbances.  These affected many 

of our local Kenyan friends in various ways 

even though, as a Luo tribal region, they 

were away from the main centres of 

violence. 

We have avoided focussing on this aspect of 

the year, although you will find one heart-

rending ópersonal tragedyô recounted by one 

of our staff on page 8.  What you will find 

are many varied articles written by Kenyans, 

illustrating how positively they are moving 

on, of stories of positive development, of 

progress, and of individual achievement. 

The schools link programme continues to 

grow with 15 UK schools now linked and 

there are two excellent articles from UK 

schools, expressing what it means to their 

pupils to know and understand something of 

their Kenyan counterparts.  Readers will 

readily recognise the strong focus on young 

people through the support for the early 

childhood development programme which is 

vital for the very poor rural areas of many of 

our community groups. 

Set against the local articles and stories are a 

collection of ñgolden momentsò from the 

trip of the young people of Hazlemere, who 

visited in June 2008 and which serve to 

Dorcas Akinyi is a 15 year old partial 

orphan staying with her mother and is a 

member of the Rowe Charity sponsored 

students from Kojwach location, Western 

Kenya.  She is the fourth child of nine 

children in their family and three of her 

sisters are now old enough to take care of 

themselves.  Dorcas is a brave girl who 

works hard in school and at home. Because 

of her hard work the group gave her 

responsibility to help Bernard (Manager of 

the Kirongo Project) in counselling other 

Rowe Charity sponsored students.  

Dorcas, because of her life situation, had no 

hope at all of joining in high school with the 

cost of  school fees, but with the help from 

the Rowe Charity school fee programme, 

her life and hope gradually started 

improving and now she gives hope and help 

to others. 

Dorcasô ability is being appreciated by the 

young girls and she is now seen as a role 

model to others at school and in the 

community. Recently she was elected to be 

the school Head Girl and she plays in the 

girls netball at school. You can see Dorcas 

at home with her mother in the photo.  

Because of the poor status of their home 

Amani UK gave them first priority to help 

alleviate the ill health and poverty in their 

household: they have benefitted through the 

gift of a heifer from the Buy a Gift for 

Kenya scheme. 

The Rowe Charity was initiated and run by 

Alyssa Lowe, who was the US Peace Corp 

worker for 2 years at Kirongo. 

Bernard Ouma 

Project Manager, Kirongo CICP 

From the Co-ordinator  
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I remember in January 2001 when a team 

from Hazlemere made their first trip to 

Oyugis as part of Amani UK to break the 

ground on which the Upendo Foundation 

has been developed. Amani CCDP existed 

and actively supported the community when 

Jim, Mark, Ron and Derek visited the pro-

ject. An induction workshop was conducted 

by them with the Amani CCDP staff, some 

of whom are now part of the current Upendo 

and CBO staff. Being the teamôs first visit, 

they being very new and knowing very little 

about the project, this was an excellent op-

portunity to explore through participation 

with staff and community members and by 

observations of activities that were being 

undertaken. I am particularly delighted to 

say that all we have and see is as a result of 

that team, building on the foundations estab-

lished by Elizabeth Feilden, the founder of 

Amani. A SWOT analysis was done through 

participation which clearly spelt out where 

we were and where we were going. It was 

very interesting as both teams were new to 

one another but everyone was enthusiastic to 

understand better the mission. 

All the discussion sessions were very open, 

with the visitors showing a high level of 

openness and honesty ranging through edu-

cation, professions, work experiences and 

economic backgrounds. It made a great 

challenge to us in our attitudes towards our 

willingness to share information about who 

we were and what we did. A level of under-

standing was forthcoming, despite the strug-

gle by many of us to grasp words from the 

visitors as they had the original western 

accents, although it was a little bit easier to 

grasp Elizabethôs words, as she had devel-

oped slow and dragging speech, as if speak-

ing óLuoô! 

With time things went sour between Amani 

CCDP and some influential members of the 

local community and it drastically dimin-

ished the opportunity for nurturing smaller 

projects. This has now given birth to Up-

endo Foundation International. It was a sad 

change that impacted very negatively into 

the lives of the Amani CCDP beneficiaries 

but Godôs power worked mightily to use the 

opportunity for intervention. 

Going back to the beginning, with so many 

hurdles to jump, it was impossible to imag-

ine the task to bring Kirongo, Umoja and 

Imani projects up to the level they are today. 

Problems were myriad and required strate-

gic intervention to let light shine where 

darkness was predominant. Everyone will 

appreciate the efforts and determination of 

Jim Leftwich as he initially played the role 

of a first team captain and then coordinating 

and developing all areas to see to it that we 

would win, even on this uneven terrain. A 

sense of ownership of our Projects has been 

created in us as a community, which is a 

true and sensible policy for sustainability. I 

am amazed at the direction things are now 

going under Upendo Foundation. It is an 

achievement through the tireless efforts of 

many people, our partners, collaborators and 

the communities we serve.   Through God, 

we all believe a bright light will shine at the 

end of the dark tunnel. 

 

Leonard Odongo  

Umoja Field Officer 

From Hazlemere to Upendo ï 

personal reflections from Leonard Odongo 

Harvest Leaders group is a family group of 

church leaders drawn from different 

churches, whose main aim is to unite all the 

local churches and focus on development 

rather than church doctrines. The focus on 

doctrine seemed to have steered 

communities into smaller groups, creating 

barriers in development.    Churches are 

now taking leading roles in preaching not 

only scriptures but also development.    

There is a saying that ña hungry man is an 

angry manò and the congregations are being 

taught by the leaders that they must first 

have enough to eat in order to have the 

energy to listen to scriptures, give offerings, 

to tithe etc. 

The local churches have since hailed the 

new ideas and are now a step ahead, not 

thinking denominationally but in terms of 

community development.  In the last month 

the group gave out school uniforms to 10 

orphans and Kirongo gave a goat for work 

well done.  The group has since grown to 

over twenty members, rotating their monthly 

meetings round the different churches.  

 

Bernard Ouma 

Project Manager 

Kirongo CICP  

Harvest Leaders 

Presentation of goat to Harvest 

Leaders. 

Early photo of Derek, Elizabeth, 

Mark, and Ron inspecting the 

kitchen refurbishment project at 

Amani in January 2001. 
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I joined my college on 8th January 2007 

and, as I left home, I was very nervous and 

didnôt know how it would be but my 

induction left me with the urge to know 

more. 

The classes/ lecture sessions on day one 

were good and the tutors and lecturers were 

very friendly and accommodating. They 

gave us a lot of time to consult with them 

and to share their experience in life in 

different professions. We had 4 days of 

classes each week on Monday to Thursday 

with field work on Fridays. The field work 

gave us a lot of experience as this was a 

multi-ethnic community with different 

backgrounds. 

The college gave a lot of insight which has 

benefitted me greatly. Iôve started to train 

others in the Project/community groups on 

epidemiological surveillance, which will 

help us to know the status of the community 

health and to combat any epidemics which 

might occur. Iôm looking forward to helping 

maintain a healthy community, free from 

diseases and sickness, physically, mentally 

and socially. I was very successful in the 

exams in achieving not less than a credit, 

which gave me an average of first class pass 

equal to distinction in the Diploma for 

Community Development. 

Through it all was an electioneering period 

in Nairobi which brought many problems, 

especially in the post-election violence, 

when our hostel was burnt down while we 

were away for the weekend!  I also had a 

personal problem when my mobile and 

6,500/- (around £50) were snatched in 

Nairobi, but it didnôt shake me 

academically.   In Kirongo we look forward 

to a better life, with a community that is 

healthy, food-secured, educated and self-

dependent in all their endeavours ï 

combining agricultural knowledge with 

community health and development. 

Thanks to Amani UK for their 

consideration, both in training and other 

social support during my stay in Nairobi. 

Iôm a changed person, as during my training 

a health problem was identified with my 

wife, leading to her being operated on in 

April 2008. A very disturbing experience, 

having just spent 12 months away in Nairobi 

for my personal studies.  Thanks to all the 

Kirongo Project staff for their moral support 

for my family while I was away, making it 

easier for me to study and most of all Amani 

UK for providing the funds and means to 

achieve everything.  

 

Melkio Otieno 

Kirongo Field Staff 
 

Journey For Success at Cefored Institute For Relief & Development 

The TBA group was founded in 2006 and 

has proved to be a really good group. The 

group comprises mostly of older 

experienced women who have had 

midwifery training.  They apply it in 

excellent fashion as traditional birth 

advisors to young mothers-to-be. The group 

has now developed to take on agriculture as 

a way of ensuring food security in their 

households.  The Kirongo Project, to whom 

they are affiliated, saw their effort and has 

rewarded them with a number of different 

things like mosquito nets, clothing for 

orphans, and livestock to help boost their 

income. 

In the last season the group made 

tremendous progress by securing third 

position as one of the most active groups.  

As a result they received another goat for 

their good performance. They meet once a 

week where they do their ómerry-go-roundô 

and hold  discussions.   The group is 

steadfast in all their endeavours in spite of 

their ages, which can limit them to certain 

works. 

Congratulations from the group to the 

founder of the group, Alyssa (Akinyi) Lowe, 

our US Peace Corp worker who lit up our 

lives for two years, with the result that, now 

and in the future, they have changed lives 

from darkness to light. 

Congratulations TBAs! 

Congratulations Alyssa! 

 

Bernard Ouma 

Project Manager 

Kirongo CICP  

Traditional Birth Advisers  

Bernard presenting a goat to the 

TBA group. 

Melkio Otieno (right) presents a 

goat. 
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months duration. This has been in 

collaboration with a seed company, which 

gave us free seeds and training. Members 

have shown great interest in these crops, but 

need to get seeds on a larger scale. 

After training in the óArt of Sharingô, group 

members are now taking collective 

responsibility to assist the needy in their 

midst, whether or not they belong to the 

groups. They have ploughed farms for 

orphans, built shelters for widows, worked 

on the farms for the disabled and taken the 

sick for medication. They have reported to 

us after action and not before.  Imani has 

responded by giving further assistance, 

however nominal.  

We have been lucky to start off as 

colleagues who know each other well and 

are resolved to use our strengths to improve 

each otherôs weaknesses.  Team work has 

enabled us to respect each other as friends, 

but with different responsibilities. Every 

week one of us takes turns to be in charge 

of field activities, both in implementation 

and financially.  The absence of any of us 

has never stopped any activity in the field 

from going on as all of us know what is 

happening in all areas of our work. The 

presence of any of us in any group is 

welcome and open to discussion.  All  of 

this has given us a good work environment 

as we take collective responsibility and has 

led naturally to close collaboration with 

external agencies also, among them: The  

Ministry of Agriculture, Oyugis 

International Project, Aid the Needy, and   

TRIPLE O. 

Sophie Redempta 

Manager 

Imani Project 

Imani completed its first year in April 2008 

with eight fully committed community 

groups plus three which are less active and 

six more groups with an aspiration to work 

along with us. 

The groups themselves have been an 

inspiration to Imani as they have taken our 

training seriously and have willingly turned 

it into gainful activities. The Buy a Gift for 

Kenya programme has really enabled us to 

boost activities within the groups and the 

wider community. Imani issues the gifts to 

groups, only later to find that the groups 

have gone a step ahead to utilize the gifts in 

more gainful ways ï  a positive impact from 

our training! 

Through Imani the capacity of groups has 

been uplifted.  Mangôangôa Youth Group is 

the first youth group in the district to think 

of their younger counterparts and initiate a 

nursery school for them, achieving the 

remarkable level of 52 children in the first 

year and have also provided  uniforms for 

six orphans.  The youth group started 

harvesting their first natural honey in July 

2008,  Imani having trained and acquired 

harvesting gear for their bee-keeping 

programme.  Some youths spend their time 

at the carpentry workshop to learn skills and 

the group can now run their farms on a 

larger scale.  

The groups have progressed rapidly from  

peasant farming to agro business. Imani has 

developed a motto translated from our local 

language as ñcarry a full basket to the 

market and a full pocket back homeò.  By 

this, we have encouraged our group 

members to have their own ósmall groupô 

gardens where they grow different 

vegetables to sell on every market day for 

monetary gain that will discourage 

dependency.   Imani has introduced new 

cash crops to the groups, of three to four 

Imani Community Development Organisation 

Have you ever wondered what it would be 

like to see things first hand, on the ground, 

out in Kenya?  Are you prepared to cover 

the cost of your own travel and accommoda-

tion whilst visiting the Projects and enjoying 

a few days on safari?  Then 2009 could be 

the year to make it all happené 

Typically, a visit lasts a maximum of 13 to 

14days, of which the last two are spent on 

safari, with a total budget cost for the trip of 

approximately £1,200 per person. 

Contact me by phone on 01494 449232 in 

the first instance to discuss your interest.  I 

can promise that it will be a life-changing 

experience (for the better). 

Jim Leftwich  

Co-ordinator  

Invitation to Visit the Projects in 2009 

Enjoying a community dance with 

a group of widows! 

From left to right are Sophie 

Redempta, Kennedy Obongo, Eunice, 

Priscilla, and Erik. 


